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MD-DC-VA

HR Professional
E-mail us for info on advertising and our recruitment services — HR@inet2-procs.com

ives to Hiring *
(202) 396-1225

Please contact us before sending faxes.

Contact Kathy Allen (holds the AMA certificate in HR Management) - Bio
P.O. Box 2488 - Washington, D.C. - 20013-2488
We can assist you with your personnel needs and recruitment.

View our HR Audio Series
As a business owner or employee responsible to your boss or company you know it is not an easy job to make
your organization successful. Our company can help. We want you, small businesses, and non-profits to join
us and participate in our available on-line HR resources and planned HR meetings for companies like yours.

We have and are compiling a small businesses and organizations including the non-profit sector HR resources
list of what you should be looking at to improve HR in your company. This is what we’ve done as of 6/15/07.
. We write an HR newsletter for weeks 1-4 of each month. The weeks are posted by the first day
of the month. This means each week is available on a monthly basis. This newsletter is written
specifically for job candidates. Itis our HR Newsletter. The first issue of the magazine started in
January 2007. We plan to ask companies to advertise their jobs in it. We want the Fortune 500
companies, locally known companies, and you to advertise your jobs with us.
. We currently are writing a small-business HR guide that tries to put the HR laws businesses are
responsible for complying with into one source.

. We are planning our first HR workshop for small business owners and companies in the
MD-DC-VA area and will be advertising locally for your support. You can also
E-mail or call us at (202) 396-1225 to discuss your interests and any resources you have that can
assist us in getting a place to hold the HR workshops. This is a large project we’re taking on.

« We want to offer an HR workshop for companies interested in their hiring strategies and
becoming familiar with the HR laws for their small business or company.

o The workshop will be informal at first but filled with information on hiring and HR. We
plan to build the workshop into more formal HR meetings.

«  We will, though, have to charge a small fee, and we’d like that fee to be an annual fee of
$300/yt paid in advance. By paying in advance you’ll showing us your commitment to
continuing with the workshop for that year. As you can see it will take a lot of companies
to make a profit on such a workshop, so you know making a profit is not the focus for the
workshop. The focus is to get companies together to discuss improving HR in their companies.

« We want to plan for nightly monthly meetings at a local place in Washington, D.C. and are
planning them to discuss HR hiring and issues.

. We created an advertising page that indicates advertising rates for our HR Newsletter. Rates are
from $1,000/vt - $10,000/yt for companies who are interested in advertising their jobs with us
and $150/yr for candidates interested in placing an ad or resume.

. We continuously offer job recruiting and recruitment services and are looking for available HR
outsourcing contracts and opportunities.
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Be a company that hires — Join us in our HR discussions.

Visit our HR Professional web page

Contact us to advertise in the HR Newsletter

Please come to this site for your job search, recruiting, HR, and hiring needs!
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Privacy Policy
(We do not sell or provide any information you provide to us, except to provide our services to you. Other site links are in accordance with their policies.)
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